
Already existing measures to promote 
diversity and inclusion
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Strategic Diversity Strategy Swiss Armed Forces / Defence Group, with measures (Gender Equality Strategy) R

Organisation Specialised Office for Women in the Armed Forces and Diversity (WiAD) C

Organisation Concept Human Security / Human Security, inklusive advisor (Human Security / GENAD) in the military staff O

Counselling Reporting and counselling office for women in the armed forces (specific), diversity (general) O

Counselling Independent Mediation Service for Members of the Armed Forces., administratively at GS-DDPS O

Leadership Armed Forces command sets zero tolerance / videos Chief of the Armed Forces and Chief of Command Training O

Education Training Compass of the Training Command (Maxim 8 – Treating Each Other with Respect) O

Education Awareness-raising / training ‘Dealing with diversity’ at all levels O

Processes *Analysis of processes according to the criteria ‘objective, appropriate, transparent’

Research Study on gender-based violence in the Armed Forces (Gender Equality Strategy) C

Research Study on gender-specific discrimination in the Armed Forces (Gender Equality Strategy) C

Research *Study on motivation of and obstacles for women regarding voluntary military service (Gender Equality Strategy)

Research Participation in the Swiss LGBTIQ+ Panel (questions about the Armed Forces) C

Research *External Study «Readressing Armed Forces and Homosexuality», postulate 21.4220

Basics Development of measures against gender-specific discrimination from study (Gender Equality Strategy) R

Basics Realisation of measures against gender-specific discrimination from study (Gender Equality Strategy) R

Basics Development of measures against gender-based violence from study (Gender Equality Strategy) R

Basics Realisation of measures against gender-based violence from study (Gender Equality Strategy) R

Basics “Procedure for dealing with sexism, sexualised violence and discrimination” in form 13.105.15 for the troops C

Staff *Review of requirement profiles, recruitment functions and special needs

Staff Women from military peacekeeping organisations joining the formations of the Armed Forces O

Staff Recognising military training / skills acquired in civilian professional life with universities O

Information Opportunity Armed Forces: specific information for women / Diversity (information, flyers/banners) O

Information New teaching aid on security policy ‘How safe are we?’, University of Teacher Education Lucerne C

Logistics *Diversity needs integrated into new military clothing

Measures: conscripted Armed Forces and military peacekeeping
Overview of measures I (2022-2024) for the Diversity Strategy
«Inclusive overall system Swiss Armed Forces and Defence Group»

C = completed
O = ongoing process
R = in realisation
* = part of measures 2025/27
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Research Second study on discrimination and sexualised violence (including procurement of data collection, external)

Prevention Information and awareness-raising at all levels of the Armed Forces

Prevention Introduction of self-commitment through codex at the platoon/company level (Training and Education Command)

Prevention Exchange platform for leadership personnel (share knowledge) – Best Practices are prepared and made available

Prevention
Education handbook : How to proceed in instances of discrimination and sexualised violence

(part on conscript armed forces and military peacekeeping service)

Prevention Introduction of an anonymous reporting tool

Prevention Reporting option without consequences (‘second impulse’)

Prevention Taking action against victim-perpetrator reversal and stigmatisation (sensitisation)

Prevention Conflict communication and conflict resolution (training)

Prevention Further training for specialist and care services (development of standards and incorporation into training)

Protection Knowing your rights, protecting victims and those affected (leaflet)

Protection Bystander-Training (learn low-threshold intervention, show solidarity)

Protection Set up a working group on “victim protection”

Procedures Development of reporting (leadership measures as well as disciplinary and military criminal proceedings)

Procedures Strengthen the Armed Forces' cooperation with military justice (expert groups on sexual offences)

Dialogue Extend dialogue with other organisations (network)

Dialogue Linking the figures, facts and measures to national and international action plans

Measures Diversity A/D (without measures HR Defense Group)
Overview of measures II (2025-2027) for the Diversity Strategy 
«Inclusive overall system Swiss Armed Forces and Defence Group (A/D)»

* Taken over from measures I (2022-2024)

C = completed

O = ongoing process

R = in realization, follow-up 

measure

Processes *Analysing processes according to the criteria of «objective, appropriate, transparent»

Research *Study on motivation of and obstacles for women regarding voluntary military service (Gender Equality Strategy)

Research *External Study «Readressing Armed Forces and Homosexuality», postulate 21.4220

Research *Research project (doctorate), «Language diversity in the Swiss Armed Forces»

Personelles *Review of requirement profiles, recruitment functions and special needs

Logistics *Diversity needs integrated into new military clothing (with MBAS)

Op/deployment Implementation of Human Security in deployments of the Armed Forces

Education Concept Human Security Command Operations (deployments) – development of training (concept and training)
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